April 2,2018

David Paskin

Director, Research & Negotiations
District Council 37

AFSCME, AFL-CIO

125 Barclay Street

New York, New York 10077

John Hyslop, President

Queens Library Guild

Local 1321, District Council 37,
AFSCME, AFL-CIO

125 Barclay Street

New York, New York 10007

Queens Library

Enrich your life®

Re:  Incorporating certain City Classifications into the Bargaining Unit and Related Matters

Dear Mr. Paskin and Mr. Hyslop:

I refer you to the Collective Bargaining Agreement for the period of January 1, 2015 to
December 31, 2020 (hereinafter, “the current Collective Bargaining Agreement”) between the Queens
Borough Public Library (“the Library”) and District Council 37, American Federation of State,
County and Municipal Employees, AFL-CIO and its affiliated Local 1321 (collectively “the Union”).

WHEREAS, the Union and the Library have jointly examined the City Classifications of
certain previously non-represented employees who were amicably incorporated into the Bargaining
Unit effective March 23, 2017, pursuant to the current Collective Bargaining Agreement; and
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WHEREAS, the Library and the Union wish to amicably and collaboratively address certain
other matters arising out of the adoption and implementation of the current Collective Bargaining
Agreement;

THEREFORE, the Union and the Library further agree as follows:

1. The Library and the Union agree to include and incorporate certain City Classifications
into the Bargaining Unit (Unit 2 — Professional, Clerical and Custodial) effective as of the
date this Agreement has been fully executed. Subject to the terms and conditions
contained within this Agreement, the incorporation of these City Classifications into the
bargaining unit shall also specifically include the Library’s adoption of the applicable Step
Pay Plan associated with each City Classification. Additionally, the Library shall adopt
any and all applicable “additions-to-gross” (also known as “longevities”) that are
associated with these City Classifications and incorporated into the City of New York
Office of Labor Relations’ (“OLR”) pay orders for these City Classifications, including,
but not limited to, any applicable recurring increment payments (“RIP”), and any
applicable longevity differentials such as service-in-occupational-group (“SOG”) and
service-in-title (“SIT”) payments, provided that the effective start-date and/or service-date
for any and all applicable RIPs, SITs and/or SOGs shall be 3/23/17 for all employees
brought into the bargaining unit pursuant to and in conjunction with the execution of the
current Collective Bargaining Agreement who do not have any prior service within the
bargaining unit, including those employees who specifically fall under the scope of this
Agreement. The Library and the Union further agree that with respect to any employee
brought into the bargaining unit in conjunction with the execution of the current Collective
Bargaining Agreement who has previously served in a union-represented capacity, his/her
prior service in a union-represented capacity shall be credited and considered for purposes
of his/her current and ongoing eligibility for longevity differentials as applicable and as
governed by negotiation between the OLR and DC37 with respect to each such DC37-
represented City Classification.

2. Accordingly, and pursuant to the amicable and collaborative negotiations conducted by
and between the Library and the Union, the following City Classifications (which also
specifically adopt, include and incorporate any corresponding levels, such as, I, II, IIL,
etc.) are hereby incorporated into the Bargaining Unit:

e Accountant;

e Assistant Accountant;
e Associate Bookkeeper;
® Associate Investigator;
e Bookkeeper;



e Certified Applications Developer;

e Certified IT Developer (Applications);
e Certified IT Administrator (LAN/WAN);
e C(Clerical Associate;

e Computer Specialist (Operations);

e Computer Specialist (Software);

e Computer Systems Manager;

e Customer Information Representative;
e Manager; and

e Media Services Technician

3. By incorporating the above City Classifications into the bargaining unit, the Union
expressly acknowledges and agrees that the Library shall retain the right and sole
management discretion to create, adopt and/or amend in-house job titles as well as to
create, adopt and/or amend written job descriptions for any union-represented positions
which the Library designates utilizing these City Classifications. Moreover, the Union
further agrees that the Library shall not be required to adopt any specific duties,
responsibilities and/or job descriptions promulgated by the City of New York for these
City Classifications.

4. The Library and the Union further agree that for purposes of determining eligibility for
and implementing DC37-negotiated wage increases and longevity differentials, the
following incorporated City Classifications will adopt and utilize any applicable wage
increases, as well as any longevity differentials, negotiated between the City of New York
and District Council 37 in the following manner:

i. Professional Administrative Associate shall be equated to the Clerical
Associate City Classification;
ii. Administrative Accountant shall be equated to the Accountant City
Classification;
iii. Audio-Visual Technician shall be equated to the Computer Service
Technician City Classification;
iv. Media Services Technician shall be equated to the Computer Service
Technician City Classification;
v. Purchasing Agent shall be equated to the Clerical Associate City
Classification;
vi. Computer Systems Manager shall be equated to the Certified IT
Administrator (LAN/WAN) City Classification; and
vii. Computer Associate (Tech) shall be equated to the Computer Associate
(Software) City Classification; and



